
School District Five of Lexington and Richland Counties 

Pursuing Excellence for Tomorrow’s Challenges 

 
Our Vision 

School District Five of Lexington and Richland Counties is an educational system that will empower all students to meet or exceed expectations for aca-
demic, social, and emotional growth and success.  We will provide opportunities for students, as innovative learners, to develop creative and critical 

problem solving skills to meet dynamic global changes.  We will maximize our use of resources through collaborative partnerships with our community, 
business, and education partners.  District Five’s students will be prepared to pursue excellence for tomorrow’s challenges. 

 

Our Mission 
The mission of School District Five of Lexington and Richland Counties, in partnership with the community, is to provide challenging curricula with high 

expectations for learning that develop productive citizens who can solve problems  
and contribute to a global society. 

Goal 1: We will provide world
-class knowledge via challeng-
ing curricula with high expec-
tations for all students. 
Strategy 1.1 We will employ re-
search-based instructional prac-
tices that provide challenging cur-
ricula and high expectations for all 
students. 
Strategy 1.2 We will provide pro-
fessional development experienc-
es for all district staff to ensure 
that challenging curricula with 
high expectations is provided to 
all students. 
Strategy 1.3 We will increase and 
support choice options in order to 
provide challenging curricula for 
all students. 
Strategy 1.4 We will utilize all 
available data to ensure that each 
student is provided appropriately 
challenging curricula. 

Goal 2: We will develop pro-
ductive citizens who demon-
strate world- class skills and 
life and career characteristics 
who will contribute to a glob-
al society. 
Strategy 2.1 We will monitor 
students’ progress toward col-
lege, career, and life success.  
Strategy 2.2 We will provide op-
portunities for civic participation 
through community building and 
character development to ensure 
students are actively involved in 
the global society. 
Strategy 2.3 We will provide op-
portunities to develop world-class 
skills in collaboration, communi-
cation, innovation, and critical 
thinking. 
Strategy 2.4 We will foster the 
development of integrity, self-
direction, perseverance, and in-
terpersonal skills. 

Goal 3: We will maintain a 
safe, supportive, nurturing envi-
ronment that is conducive to 
working and learning. 
Strategy 3.1 We will promote facili-
ty and equipment safety in order to 
provide a safe environment for stu-
dents and staff. 
Strategy 3.2 We will promote oper-
ational safety in order to provide a 
safe environment for students and 
staff. 
Strategy 3.3 We will develop a 
sense of community district wide in 
order to provide an environment 
conducive to working and learning. 
Strategy 3.4 We will minimize 
classroom disruptions in order to 
provide an environment conducive 
to working and learning. 
Strategy 3.5 We will promote over-
all health in order to provide an 
environment conducive to working 
and learning. 

Goal 4: We will recruit, hire, 
and retain a highly effective, 
diverse staff who understands 
what students need to suc-
ceed in a competitive, global 
workplace. 
Strategy 4.1 We will recruit a 
highly qualified and diverse staff. 
Strategy 4.2 We will retain a 
highly qualified and diverse staff. 
Strategy 4.3 We will maintain a 

staff that is effective and under-

stands what students need to 

succeed in a competitive, global 

workplace. 

Goal 5: We will maximize the 
school district’s resources of 
time, expertise, and finances. 
Strategy 5.1 We will maximize time 
by establishing and communicating 
policies, procedures, and staffing 
models that provide for the effective 
operation of the system, minimize 
duplication of effort, and maximize 
instructional and planning time. 
Strategy 5.2 We will maintain a 
professional development resource 
plan that maximizes staff and com-
munity expertise to address training 
needs in curriculum and instruction, 
assessment, communication, and 
administration for all personnel. 
Strategy 5.3 We will maximize the 
district’s financial resources through 
proper maintenance of facilities and 
equipment, proper budgetary proce-
dures, fiscal accountability, and ma-
terials and energy conservation. 
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